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To:

ETSI MEMBERS, OBSERVERS AND COUNSELLORS
Subject:
Recruitment of a Technical Expert within CTI (Centre for Testing and Interoperability) in the ETSI Secretariat.

Dear Madam,

Dear Sir,

The ETSI Centre for Testing and Interoperability (CTI) is a unit in our Standards Enabling Services Competence Centre (SES). CTI has a broad range of activities supporting the ETSI Technical Bodies, European Commission framework projects and other external projects. The work focuses on the development of test specifications, the organisation of Interoperability Events (Plugtests) and the application of best practices in protocol specification and validation. Furthermore, CTI provides these services under our industry service brand Interopolis to other organizations.

ETSI is a partner in several European Commission projects and is looking for candidates that will work with CTI on new projects in 2010
The ETSI Centre for Testing and Interoperability (CTI) is seeking to recruit an expert with excellent technical skills and project management experience. 
The deadline for submitting applications is 20 November 2009.

Candidates should have proven technical capabilities in the area of testing and test development, especially for conformance and interoperability. In addition, they should have an outgoing and proactive personality and the ability to work easily with Technical Committees and similar groups. This is especially important in the dynamic and demanding environment of providing technical expertise and leadership in our interoperability events.

For more details please visit 

http://www.etsi.org/WebSite/AboutETSI/HowWeWork/Testingandinteroperability.aspx
http://www.etsi.org/Website/OurServices/Plugtests/home.aspx
Preference will be given to candidates having the following skills and capabilities:

Skills and Profile

· Diploma in Telecommunications Engineering, or similar

· Excellent experience of protocol testing (conformance and interoperability)

· Excellent experience of  TTCN (candidates with TTCN-3 programmers' certificate are preferred)

· Experience of providing technical support to interoperability events (or similar) is highly desirable

· Experience of using test tools, testbeds and the validation of protocols and test specifications 

· Good knowledge of wireless communications and ICT protocols in general,  typically: 3G/UMTS, TCP/IP, VoIP (SIP), UWB, ITS, SmartCards, IMS, eHealth, Security etc.

Additional qualities:

· Team player with organisational skills and the ability to work autonomously
· Ability to participate in an international technical meetings/working groups
· Good  communication skills and ability to work with customers in a professional and proactive manner
· Excellent oral and written English
· Competence in another European language would be useful
· Experience in standardisation  would be an advantage

· Experience of project leadership 
Applications should include a Curriculum Vitae of the candidate, in English (using the form in annex 4), together with a short description of the relevant technical qualifications held and experience gained.  

Recruitment is preferred on the basis of a contracted expert (candidature proposed by a Company or individual candidates).  

· Companies proposing candidates will be offered, if selected, a fixed duration service contract (12 months), which may be renewed by mutual agreement.  The employer, with whom the contract will be made, must be an ETSI Member (see  ETSI Membership Information) or an Individual Member of 3GPP (see http://webapp.etsi.org//Queryform.asp).  
· Valuable candidatures from Companies which are not ETSI or 3GPP Members may also be considered under the same conditions as above, however, a support letter from a Member of ETSI or 3GPP is required.  
· Individual candidates may be recruited with a contract of fixed duration as contractor from employment agencies. 
· Optionally individual candidates may be offered a staff limited duration contract of 12 months.
Please circulate this call for recruitment as widely as possible in your organization. 
You will find enclosed the task description (Annex 1), the contact details (Annex2), a general note on terms and conditions of employment at ETSI (Annex3 not for contracted expert) and a CV model (Annex 4). Applications should be submitted by E-mail to candidatures@etsi.org 

Please indicate whether the application is for the contracted expert position or a staff contract (or either).If applying as a contracted expert, please add a letter of the employer proposing a service contract. 


Yours faithfully

Dr. Walter Weigel
Director-General
Annex 1
TASK DESCRIPTION : Technical Expert
	KEY RESPONSIBILITIES AND ACTIVITIES

	Key Responsibilities
	Key Activities/Decision Areas

	1.
Manage and ensure successful completion of selected technical activities (projects) for the provision of CTI services to the ETSI Technical Organisation and to external customers 
	· Overall daily management of selected CTI activities (projects) at the request of the CTI Director and related to CTI commitments/contracts providing services to ETSI  Technical Bodies, Plugtest events and external customers

· Involvement as an expert (possibly as STF leader) in the work of designated ETSI Specialist Task Forces to contribute to the development of protocol Standards and their validation and testing, under the responsibility of the relevant Technical Committees 

· Provide expertise  on the production of test specifications (mainly conformance and interoperability)
· Provide expertise in the context of the correct and efficient use of formal description languages, techniques, methodologies and tools for the drafting of Standards
· Provide expertise on validation (of protocol standards as well as test specifications)
· Manage human and financial resources and budget of CTI projects – often as Account Manager or STF Leader
· Interact with the customers and potential customers on the service level (TBs or external clients)
· Assist with technical organisation of CTI-related workshops or conferences

· Perform presentations and provide tutorials and training sessions
· Interact with other Secretariat units (especially the Technical Officers in the ESP Competence Centre)

	3.
Build up CTI technical competence and support in Plugtest events and ensure synergy with other CTI activities 
	· Provide technical expertise  and leadership to ETSI Plugtests events
· General assistance to the CTI Director to build technical expertise/synergy between CTI testing and Plugtests

	4.
Development, tracking and application of new methodologies
	· Support methodology activities and initiatives and projects

· Support for the development of ETSI methodologies (such as TTCN-3, TPLan and other techniques)

· Assist to develop methodologies for improving Plugtest activities (process and technical)



	5.
Report on progress and results to CTI Director
	· Report on budget, progress and results to the CTI Director 

· Reporting to the various commitment/contract stakeholders at the discretion of the CTI Director

· Reporting to the various commitment/contract stakeholders at the discretion of the CTI Director

	6.
Other responsibilities
	· Any other demands imposed by the Management


Annex 2
Contact details
	Mr Jørgen Friis
	ETSI Vice-President
Standards Enabling Services
	Tel: +33 (0)4 92 94 42 11
mailto:jorgen.friis@etsi.org

	Mr Anthony Wiles
	ETSI Unit Director

Centre for Testing and Interoperability


	Tel: +33 (0)4 92 94 43 87

mailto: anthony.wiles@etsi.org


	Ms Dominique Périssol
	ETSI Human Resources Director, 
	Tel: +33 (0)4 92 94 43 18
mailto:dominique.perissol@etsi.org 

	
	
	

	
	
	


Annex 3
GENERAL INFORMATION
ON CONDITIONS OF EMPLOYMENT FOR ETSI SECRETARIAT STAFF
1.
SALARY
Salaries will be fixed in accordance with relevant experience and qualifications. 
The annual gross salary will range from 39.600€ to 80.640€. There is in addition, a rental allowance from 120€ to 280€ gross amount per month.
2.
DURATION OF THE CONTRACT

The contract will have a duration of twelve months. During the contract, in the interest of the Institute, the Director-General may modify staff functions and responsibilities.

3.
PLACE OF WORK
The post will be based in Sophia Antipolis near Nice, France. Freedom to travel world-wide will be required.

4.
LANGUAGE
The working language at ETSI is English. Knowledge of French and German is appreciated.

5.
TRAVEL AND REMOVAL EXPENDITURES
ETSI will reimburse travel and removal costs for the new employee and his/her family for their relocation.  The same costs will be reimbursed at the end of the contract, when the employee returns to his/her country.

6.
EDUCATION ALLOWANCE 
Professional staff members who are not French nationals are eligible for an education allowance (ranging from 1 680 to 7 500 Euros) for each dependent, school-age child, which is subject to French tax and social security charges.

7.
PENSIONS
The employee will be affiliated to the French pension organization.

8.
SOCIAL SECURITY AND INCOME TAX
Gross salary and all allowances are subject to social security contributions, including pension contributions, deducted at source, in accordance with French law. 

In addition to the French social security system, ETSI subscribes to a complementary insurance scheme. The cost of this subscription is shared by ETSI and the employee, with the employee contribution deducted from monthly salaries.

French regulations will be applied for income tax which will be paid directly by the employee.

For example: For a family with two dependent children, the following amounts can be estimated:

In Euros per month for the year 2006

	Gross salary + rental allowance (1)
	Social & pension contributions(2)
	Income tax(3)
	Net monthly income

(1) - (2) - (3)

	3.420
	821
	43
	2.556

	3.820
	917
	65
	2.838

	4.700
	1.128
	135
	3.437

	5.200
	1.300
	176
	3.724

	5.630
	1.351
	224
	4.055

	5.980
	1.435
	258
	4.287

	6.670
	1.601
	324
	4.746


These amounts are only estimations. They vary with the changes in French law.

9.
ANNUAL LEAVE

Staff members are entitled to annual leave with full pay, at the rate of 2.5 working days for each month employed by ETSI.

Staff members not recruited locally are entitled to reimbursement of travel expenses for “home leave” of their family and themselves to return to their original residence. This allowance is also subject to social security contribution and income tax.

10.
ALL OTHER MATTERS ARE REGULATED BY FRENCH LAW
As an employer, ETSI is subject to French labour law (“code du travail”) and in particular the national labour agreement (“convention collective of research offices, and consulting companies”).

Annex 4 Recruitment of a staff officer or a contracted expert 
for the ETSI Mobile Competence Centre
ETSI staff post 

Yes No

Contracted Expert   
Yes No

	Personal information


	Name
	
	

	Address
	
	

	Telephone
	
	

	Fax
	
	

	E-mail
	
	


	Nationality
	
	


	Date of birth
	
	


	Employer information 
(for Contracted Expert proposal only)


	Company Name
	
	

	Membership
	
	ETSI Member (yes/no)  3GPP Member (yes/no)

Supporting Member, if the Company is not ETSI or 3GPP Member:
(support letter to be annexed) 

	Person proposing the candidature
	
	Firstname, Lastname, role in the Company

	Address
	
	

	Telephone
	
	

	Fax
	
	

	E-mail
	
	


	Work experience


	• Dates (from – to)
	
	

	• Name and address of employer
	
	

	• Type of business or sector
	
	

	• Occupation or position held
	
	

	• Main activities and responsibilities
	
	


	• Dates (from – to)
	
	

	• Name and address of employer
	
	

	• Type of business or sector
	
	

	• Occupation or position held
	
	

	• Main activities and responsibilities
	
	


	• Dates (from – to)
	
	

	• Name and address of employer
	
	

	• Type of business or sector
	
	

	• Occupation or position held
	
	

	• Main activities and responsibilities
	
	


	• Dates (from – to)
	
	

	• Name and address of employer
	
	

	• Type of business or sector
	
	

	• Occupation or position held
	
	

	• Main activities and responsibilities
	
	


	• Dates (from – to)
	
	

	• Name and address of employer
	
	

	• Type of business or sector
	
	

	• Occupation or position held
	
	

	• Main activities and responsibilities
	
	


	Education and training


	• Dates (from – to)
	
	

	• Name and type of organisation providing education and training
	
	

	• Principal subjects/occupational 

skills covered
	
	

	• Title of qualification awarded
	
	

	• Level in national classification 

(if appropriate)
	
	


	• Dates (from – to)
	
	

	• Name and type of organisation providing education and training
	
	

	• Principal subjects/occupational 

skills covered
	
	

	• Title of qualification awarded
	
	

	• Level in national classification 

(if appropriate)
	
	


	• Dates (from – to)
	
	

	• Name and type of organisation providing education and training
	
	

	• Principal subjects/occupational 

skills covered
	
	

	• Title of qualification awarded
	
	

	• Level in national classification 

(if appropriate)
	
	


	• Dates (from – to)
	
	

	• Name and type of organisation providing education and training
	
	

	• Principal subjects/occupational 

skills covered
	
	

	• Title of qualification awarded
	
	

	• Level in national classification 

(if appropriate)
	
	


	Personal skills

and competences

Acquired in the course of life and career but not necessarily covered by formal certificates and diplomas.


	Mother tongue
	
	


	Other languages


	
	
	

	• Reading skills
	
	

	• Writing skills
	
	

	• Verbal skills
	
	


	
	
	

	• Reading skills
	
	

	• Writing skills
	
	

	• Verbal skills
	
	


	Social skills

and competences
Living and working with other people, in multicultural environments, in positions where communication is important and situations where teamwork is essential (for example culture and sports), etc.
	
	


	Organisational skills 

and competences 

Coordination and administration of people, projects and budgets; at work, in voluntary work (for example culture and sports) and at home, etc.
	
	

	
	
	


	Technical skills 

and competences
With computers, specific kinds of equipment, machinery, etc.
	
	




	Artistic skills

and competences
Music, writing, design, etc.
	
	


	Other skills 

and competences
Competences not mentioned above.
	
	[ Describe these competences and indicate where they were acquired. ]


	Driving licence(s)
	
	For tourism vehicles


	Additional information
	
	[ Include here any other information that may be relevant, for example contact persons, references, etc. ]


	Annexes
	
	[ List any attached annexes. ]



